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Rozdily v digitalnich dovednostech z mezinarodniho hlediska

THE DIGITAL SKILLS GAP

N\

Of companies rate their Of companies have staff Of sales professionals Of companies believe the
marketing departments as with the skills to assist have no active training for lack of skills is the no.1
strong for all aspects of digital transformation social selling obstacle in their ability to
marketing. digitally transform in
today’s world

Source: Smart Insights Source: Tech. University of Source: Feedback systems Source: MIT/Capgemini
Munich

Zdrojhttps://www.oxalispulse.com/digitataining/ 2020
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3 - Pracovni sila po pandemii

t 2Rt S OSt2a0S3i20SK2 LINART {dz2vdz aLl2t S6y2al

a
LN} O2 By N1H AT @$ ilrg S6 3Rt LINjSONF lyS 206R20N

&S ldzi2YlFGAT I OSs RAIAGIEEATFOS | RIfON GNBYR

+éaf SR1e@ 3Jt206t+tfyNK2 LINAT | dzydz aOYAyasea
Executives say they have accelerated the deployment of digitization and
automation during the COVID-19 pandemic.

Since the start of the COVID-19 outbreak, how has your company’s or business area’s adoption
of the following technology trends changed? % of respondents (n = 800)

Digitization Digitization Digitization of Automation
of supply of customer employee interaction and artificial
chain channels and collaboration intelligence
Significantly
accelerated 9 1
20
Somewhat
)
accelerated 67 /)
45 o
85 A) of companies
have
of companies accelerated
have automation
accelerated and artificial
digitization intelligence
No change/
not applicable/ 54
not adopted
47
31
Somewhat
decelerated 10 12

0] .
Significantly 1 D)

decelerated

Note: Figures may not sum to 100%, because of rounding.

5t NAT 1 dzY aLRAVHYR a4Yi31 @ OOSR2dzZONYA LN O20y N1 & @S &a0SGS wnawn
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Roles that may see the greatest increase in hiring because of the COVID-19
crisis include jobs that involve maintaining workplace safety and hygiene.

Increases in hiring since beginning of COVID-19 crisis by area and role, % of respondents (n = 800)'

Health and safety Technology and automation Digital learning and
agile ways of working

73

35
26 24
HE o BE

On-site Automation Internet Cyber- Intranet/ Digital learning
distancing/ and artificial of Things security company and training
sanitizing intelligence network

Workforce Digital Cloud Data and Agile ways HR digital
safety and customer analytics of working and remote
health experience hiring

For which of the following types of roles do you think your company or business area will hire
more people because of the COVID-19 crisis? % of respondents (n = 800)

Health and safety 83

Technology and automation

Digital learning and agile ways of working

Hotal of 2,647 responses across BOO respondents (that is, each identified about three types of roles they would hire more of because of the COVID-19 crisis).
Source: McKinsey Global Business Executives Survey, July 2020

5 digitalnich dovednostiefinovanych EU
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prace z domova nebo flexibilni pracovni doba
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17 https://blog.logicearth.com/increasemployeeengagemeniith-digitaHearning
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https://slackhq.com/professional-development-fuels-employee-engagement
https://info.logicearth.com/introducing-logicearth-aspire-learning-journeys
https://info.logicearth.com/introducing-logicearth-aspire-learning-journeys
https://info.logicearth.com/introducing-logicearth-aspire-learning-journeys
https://logicearth.com/what-is-self-directed-learning/
https://logicearth.com/what-is-self-directed-learning/
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Model digitalnich kompetenci je rAmec pro rozvoj digitalnich kompdtenct Sa iy y 04 @ N
OStS 2Yhod t2LAA&adzeS OSadG 2o0flFadNy

1 Digitalni produkcevydano v listopadu 2018;

1 Komunikace a spolupraegydano v unoru 2019;

T . ST LIS6yZRRG yI2¢e @ 6SNBYdz HamdpT

 Digital Awareness@de& Rt y2 @ Tt nN HaAMPT

T LYF2NXYI 6y NLENER2IDY 2 &0

1 Kompetence specifické pro ZK.
Md t NE2aSld GNBt 28RSy NP
i ROI YSaNOS &S 11 YSndzS

kompetenci.
) e N e e

H® hyfAyS aS0SK2Ry20SyN |
intranetu WKO.

3. Vysledky sebehodnoceni jsou mimo jiné projednamgdsucim pracovnikem v ramci
NESYNK2 K2RY2UIUNONK2 LRK2@2NM¥zz L2 (0SNBY 2az2d

A

18 https://lwww.henkel.de/spotlight/201®7-04-digitale transformationwie-wir-unseremitarbeiterfit-fuer-die- zukunft
machen959304
BBIINY O 2 230SR6SyeOK LI2a0dz2JSOK aNGS / +£9¢b9¢ wHnawunN
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Zahajovaci akce

Online sebehodnoceni
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V.. t NE2SRYyt YN geat SR14 @ NI YOA NRSYNK2 K2R
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GNROYAD® + 1T+ @ratzadr yI 20fladGA 2RLR OSRY
alLl2]INRPSEAf &ad

2. +t80SNJ GSYIlGo
3. %l LR2SYN @SR 2 dedgutdiisi hyiNFoa26@ gopNhikdtelem/vedenim a
L2 RL2NR @Ot Yy ©OSR2dZONYA 2RRSt SyNo
4. hiiSonjSyt T AENYONN & Sdzt AINENF VAT 11OSDOSt 204 020Gy NY
OK@0T ylILN® yHRANIYS N yN 1OK ediz2 NB dabg y Sy N
LINE | ge OSyiNe L2 ZGBR2IMNORe 2SS 1T 2RLRGSRye T ¢
5. LYFT2NXdz2GS 2 Fy3L O02dFyeldX yHIVSAGYYNONOKY I
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Postup
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IV. %I L122SYyN O@OSR2dzONOK LINY O2 @y Ninformavéhi |2y O
vedoucim pracovni skupiny.

V. tNRZtRSYN AYUSNYNOK YIN]SGAyaI208 0K 2L G

VL. Zahajovaci akce.

VIL bt at SRyt 2LI dnSyNo®
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20 https://www.henkel.com/careers/digitablent-program

26
¢Syid2 LINR2S 1l oef FAYylIyO2@0ty & LI2RLRNRBdz 9GNRLA1S 12YAasSo

¢l d2 LidzotAllOS @geal Rndz2S L2dd S yt+T2NE Fdzi2zNFr | Y2vyAaasS ySyS.



Co-funded by the
Erasmus+ Programme .
of the European Union - Intergenerational

digital learning

¢Syid2 1YSy |1i0AOYWE @e dzGNIDIN Yz Rz ¥Rt yNZ T Na
LINE Rdzl G4 | nSOSyN aLRtSéyz2aiar | Sy1Stao ! OKII
RAIAGIEEATFOA 2S2NK2 3Jf20tfyNK2 R2RIFQOIFGSE aq:
GeNRPOYNOK Tt @2RA®

y NT $itaINihopddnikani

¢SyiG2 1YSYy RAIAGEFEAT dz2S Ay GdiSNI1OA asS T+H1FHT yN
alLkRtS6y2aiGA 1 Sy1St @ 26fladA aLRanSoyNKz2z A L

' Y2OYSYN GSOKy2f 23AN o0dzR2dOy2atGA + dz¥St S Ay
Tento kmen podporujd LINB &+ T dz28 RAIAGHEYN AYyAOAILGAQ®
AyGSt A3aSyO0S I ySa2y20S20NOK Of 2dzR2 e OK (G SOKy?2

I 200K2RYN Y2RSfe& @ NI YOA @eaz20S Fdzy1 6y NOK i
ytaaNRr2ao

+éK2Ré& LINEB OFRIGSt S

t NPANF Y S5ATFAGEE ¢FtSyd Ll2&aleddz2esS dzOKI T S64AY L
1 el ylYySYdz LINPTS&YNYdz A 2820y NYdz NA&Gdzd %N
R2 ySa2llaNYlI S20ONOK R®EIESHE yNOK LINRP2S|1 G4 LR

5N1 & LN} O20y N avf2dzS ylI R206dz yYySdZINBAG2dz YI
Il 2RLI2OSRy2aiGd ¢2 2SS ARStHEYN LIWARIFY o6& a$s 11
YI ORt 0OS&idl 28 2SRAYyS6yt o t 2Rt S pRiSseypdiout A gé Of
AUnNNRFG 1O 6GénAI NI G ySo2 LISGINIG @ NI YSIN

yNRN RAIAGHEYN LINA]12LYAOLS LNR2S1de
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Inspiruji se svym mentorem
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18 months in total
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Postup obraceného mentoringu

1. Zadani tématu;
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v
Themen-Coaching durch [T-Experten

(Mentor fiir Mentorinnen und Mentoren)

\

Rekrutierung Mentees

(personlich, durch Personalahteilung)

%

Matching Mentorin und Mentor/Mentee

(Bildung von Reverse Mentoring Tandems)

N

Update der Mentorinnen und Mentoren durch IT-Experten

(Themenvertiefung)

N7

Kick-off fur
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Treffenin 9
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i Abschluss

Erfahrungs-
Evaluierung A
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Mentoring
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